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Where next and why? 
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SELF  
e.g. skills, personality, 
Values and interests 

JOBS 
NETWORKING 

Decision-making 
Action planning 

Transition 
(CVs, interviews) 

  Life Happens! 

Career Planning Theory 

Proactive 
+tive  

RISK 
Curiosity 

Presenter
Presentation Notes
SLIDE 9
Returning to the Model of career planning let’s look at it again and review how it can help you to prepare for your Great Escape:
JOBS - Obviously knowledge of the job market is important as your need to do your market research for the product you are selling – YOU! You can widen your search by networking and being curious about jobs you hadn’t necessarily considered before. 
SELF- AWARENESS - You have already developed many skills but review which ones make you happy, which ones you enjoy using. Consider your values – are you more driven by altruism or by money, what about your personality? Are you extraverted or introverted, a practical pragmatic person or a conceptual ideas person? Do you like helping people, are you a problem-solver? My MBTI session this afternoon will delve into personality in more detail. 
CVs AND INTERVIEWS – getting this right is crucial and there is a lot of help here at the university so take advantage of it. It’s like exam technique or essay writing, once you get the hang of it you will start picking up points.
DECISION-MAKING and ACTION PLANNING – we all make decisions quite differently, some people make decisions on impulse, others like to weigh things up logically. Some decisions may involve a calculated risk, they may take you out of you comfort zone and this may be what you’re thinking about when considering a non-academic career – leaving your familiar surroundings, people you have got to know and get on with, leaving a familiar career. This may especially apply to postdoctorals who looking to change career paths.
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• Academic Research (universities, research institutes, government) 
• Research in Industry/Business (technology companies, bioindustry, 

Biomedical, pharma, agriculture, health, policy think tanks, media) 
• Scientific services (clinical, advisory, customer relations, 

academic/medical science liaison, specialist support, facilities manager) 
• Scientific management (lab manager, data management, data analysis, 

regulatory affairs, pharmacovigilence) 
• Associated commercial careers (technology transfer, patent agent, 

marketing, sales) 
• Communication (publishing – editorial, commissioning, production - 

press officer, outreach, medical writer) 
• Teaching & training (university, schools, industry) 
• Administration/management (policy, conference organiser) 
• Self Employment/Consultancy work/Freelance 
• Something completely different (Finance, project mgt, baker …)  
 

Close to PhD (KNOWN)  

Further away from PhD (UNKNOWN)  
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Fellowship 
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Associate prof 
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Medical comms 

Regulatory affairs 

Teacher 

Executive Director 
Business Partner 

Chief Executive officer 

Head Teacher 
Communications director 

Policy advisor 
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Biostatistician 

Senior scientist 



Postdoctoral Research Associate 
 
Salary: £30,436  
Reference: VBS-0117-11 
This is a 3 year fixed term contract. 
 
We are looking for a motivated and ambitious Postdoctoral Research Associate 
to be involved in an exciting and challenging project on mitochondrial biology.  
 
You will join a group of young researchers focused on understanding the 
mechanisms regulating the mitochondrial function in cell signalling and quality. 
You will play an important role in the ongoing development of compelling 
studies for the comprehension of the mitochondrial Translocator Protein 
(mTSPO) role in cell biology. The project will be run in vitro models of fibroblasts 
devoted to the assessment of key parameters of mitochondrial respiration and 
fundamental cellular processes such as apoptosis and autophagy. 
 
You will have a PhD and testable expertise in fields relevant for the study, such 
as biochemistry, cell biology and molecular biology with founding knowledge of 
i) tissue culturing, ii) imaging and iii) proteins’ expression profiling. 
  



PhD with relevant work experience or equivalent. 
 
• Scientific: You will possess significant laboratory experience in standard molecular 
biology techniques, an understanding and practical experience of molecular biology 
techniques to enable the production of challenging recombinant proteins is essential. 
Expertise in molecular biology and biochemistry techniques such as molecular cloning, 
PCR/qPCR, gDNA/RNA isolation, protein expression, protein characterization is required.  
 
• Teamwork: Demonstrated ability to interact effectively within a multi-disciplinary team 
and with other internal and external business partners using influencing, communication 
and relationship building skills. Demonstrated ability to multitask and react and adapt to 
changing priorities and business direction. 
 
• Communication: Attention to detail and good communication and documentation skills 
will be expected, as will be a flexible commitment to adding value within the 
role.  Demonstrated ability to effectively communicate your work and data to various 
audiences in the form of presentations and written reports. 
 
• Problem Solving: Demonstrated ability to break down complex problems into 
achievable goals and provide effective solutions that meet the needs of our business 
partners  

Molecular Biologist, Glaxo SmithKline  



 
This exciting and varied role puts you at the forefront of the company’s sales strategy, often 
being the first contact people have with the business.  The role centres on understanding 
each client’s needs, what they are trying to achieve, what current technologies they employ 
and ultimately helping them see the advantages of the company’s technology.  
 
Candidate requirements: 
 Ideally a higher degree in life sciences or BSc with research experience in relevant 

genomics field 
 Some sales experience with a technical product line strongly preferred. 
 Demonstrated ability to quickly grasp and master highly technical concepts and articulate 

them well to others. 
 Outstanding listening, verbal and written communication skills. 
 Ability to interact well with highly educated research scientist customers. 
 The ability to listen to and understand the customer needs and promote relevant 

solutions using the company’s products & services. 
 Team goal oriented with a focus on achieving team sales performance metrics. 
 
This role would suit a post-doctoral or experienced life sciences researcher that enjoys 
understanding technology, but feels that a lab-based career is not for them.  We are ideally 
looking for candidates that have exposure to NGS, Micro array ore related technologies and 
an understanding of their applications. 

Sales specialist 
 



Scientific Coordinator 
 
The Max Planck Institute for Biology of Ageing is looking for a full-time Scientific Coordinator.  
 
You will undertake science-related duties such as overseeing the core facilities, assisting with 
lab set-up, facilitating communication within the institute and between the institute and 
outside bodies and giving public presentations on behalf of the Institute.  
 
Your duties will include: 
Preparing reports for the scientific evaluation of the institute in English 
Supporting the project teams and research groups in science administrative matters 
Overseeing internal and external communications 
Acting as point of contact for national and international scientific organisations, cooperation 
partners and sponsors 
Coordinating regional research cooperation 
Liaison with the institute’s core facilities and graduate programme 
Coordinating large equipment requests and trials in conjunction with the administration 
Coordinating scientific facilities and renovation 
Your qualifications: 
You have a PhD in biology or an equivalent qualification in the field of life sciences and 
practical experience in science management, especially project management. 
The ideal candidate is highly organised and an excellent coordinator, motivated and flexible. 
You are reliable, efficient and proactive in your work. 

http://www.mpg.de/155474/Biology_of_Ageing?section=all
http://www.mpg.de/155474/Biology_of_Ageing?section=all


What do academic employers want?  
H 

• Publications in well-regarded journals  

• Experience of applying for and securing research 
funding  

• Delivery of high quality research  projects on 
time and within budget  

• Experience of successful collaborations 

• Experience of designing and delivering teaching  

• International experience 

• Experience of managing staff / teams 

Presenter
Presentation Notes
To help you beat the competition, think about what the employer wants. Having spoken to a wide range of academics responsible for recruiting postdocs and lecturers, the same requirements always come up… [run through slide]



What do non-academic employers want?  

SKILLS and EXPERTISE 

 Specific technical skills and expertise 

 Writing skills  

 Project management skills 

 Communication skills 

 Commercial awareness 

 Teamwork 

 Leadership 

 Particular professional  qualifications/experience 
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  F cus on SKILLS 



Skills 

KNOWLEDGE vs 
SKILLS 

https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiVzqej2rPMAhWL6RQKHQTCAzgQjRwIBw&url=https://www.pinterest.com/pin/151011393731563972/&bvm=bv.120853415,d.ZGg&psig=AFQjCNEo0b0O5R2EBoVubxY_s-JAl0hVXg&ust=1462014369116256


What have you gained from your 
research experience?  

Specific research knowledge  
Research/Technical skills and techniques  
Teaching/supervising ? 
Funding and independent activities ? 
 
Communication skills: presenting, writing, negotiating, building relationships 
Management skills: managing time, projects, resources, people  
Problem-solving skills: designing, conducting experiments, troubleshooting 
Research skills: critical analysis of literature, data, conceptual thinking 
Fund-raising: seeking and preparing funding applications 
Self-motivation: self-starter, able to keep going under pressure 
Multi-tasking: able to organise your research, teaching, administration 
Networking: collaboration with other groups (within and outside of your 
discipline/department), industry, conferencing, organising seminars 
 

Presenter
Presentation Notes
And you can get more through doing courses, getting involved in activities outside of your research and networking. 




EXERCISE 
Audit of work activities 

Presenter
Presentation Notes
Look at job descriptions
Can you see skills mentioned?
Would your CV fit in to this type of job role



Skills and interests influence 
CAREER CHOICES 

       THEORY OF CAREER CHOICE 
(Holland, 1973) 



Holland's theory can be summarized as follows: 
 
1. There are six basic types of work environments and six basic 
personality types:  
Functional, Investigative, Creative, Social, Enterprising, 
Administrative  
 
2. People search for environments where they can use their skills 
and abilities and express their values and attitudes. For example, 
Investigative types search for Investigative environments; 
Creative types look for Creative environments, and so forth.  
 
3. People who choose to work in an environment similar to their 
personality type are more likely to be successful and satisfied.  
 

Adapted from www.Careerkey.com 

HOLLAND’S THEORY OF CAREER CHOICE 



HOLLAND’S THEORY OF CAREER CHOICE 
FUNCTIONAL 
Technical, systems, 
services 

INVESTIGATIVE 
Discovery,  
Research, Curiosity 

ADMINISTRATIVE 
Admin, management, 
organisation 

ENTERPRISING 
Leadership, commercial, 
consultancy 

CREATIVE 
Performing,  
artistic, writing 

SOCIAL 
Advising, cooperating, 
instructing 



What do you enjoy doing? 



 
 Rank the Domains according your 

ENJOYMENT of the tasks associated 
with them. 1 = highest. 
 

 Compare with others in your group 
 

 Refer to jobs associated with Domains 
 



Job Analyses 

Presenter
Presentation Notes
Look at job descriptions
Can you see skills mentioned?
Would your CV fit in to this type of job role



Job seeking strategies 

Research the 
job market 

Job websites 
Company websites 
Career events 
Networking  
(talking to people = communicating) 
 



Networking opportunities 
• Informal chatting in the coffee room / corridor 
• Activities, social events 
• Conferences, seminars, workshops 
• Industry & business: internships, collaborations, visits 
• Specialist clubs and learned societies 
• Social media and online networks e.g. Twitter, Blogs, 

LinkedIn, ResearchGate  
• Email, Discussion lists 



F 
 
Information gathering/disseminating –  
 Attending/presenting talks and view posters 
 Career/specialist workshops 
 Job shops 
Networking – 
 Talking to people 
 Giving your name/contact details 
 Getting names/contact details 
 

cus on conferences 





F 
 
Dozens of Bioscience societies – Europe/USA 
 Reduced registration to conferences 
 Travel grants 
 Lab visits 
 Specialised workshops 
 Newsletters 
 Mentoring 
 Networking with members 
www.biosciencecareers.org 
 

cus on learned societies 

http://www.biosciencecareers.org/


  F  
 
   Specifically for researchers 
   Puts you in a research network 
 
   Used by professionals/business 
   Company & job searches 
   Can join specialist groups 
   
   More casual/random 
   Gathering information/signposting  
   Jobs, courses and meetings mentioned 

cus on social media 











EXERCISE: What networking 
do you do? 

Your task, consider and discuss: 

What do you currently do to ‘publicise’ yourself? 

1. Who knows about you and what you do? 

2. In what ways could you raise your profile? 

Presenter
Presentation Notes
Run as paired exercise



Time to reflect 



EXERCISE 

What are your career options?  
What ideas do you have? 

 

What is influencing your  
career decision now? 

What are you going to do next and why?  
What are the challenges? 



PEER COACHING 

Take it in turns: 

Coachee: What’s your situation/challenge/problem 

Coach: Listen – actively 

Question – why, how, what? 

~  Discussion  ~ 

Make suggestions if you have any 

 



“If you don’t know where you’re 
going, any road can take you there” 
 

Lewis Carroll 



Good Luck! 
 

Sarah Blackford  
Academic and Science Career specialist 

 

www.biosciencecareers.org 
@Bioscicareer 

s.blackford@lancaster.ac.uk 
 
 
 
 

You can make your own ….. 

http://www.biosciencecareers.org/
mailto:s.blackford@lancaster.ac.uk
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